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Disclosure 
Number Disclosure Title 2021 Response

Strategy 

102-14 Statement from senior  
decision-maker

2021 Integrated Annual Report > Introduction > Increasing our velocity to net carbon neutrality  
by 2050 > pp. 5–7

102-15 Key impacts, risks, and 
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Disclosure 
Number Disclosure Title 2021 Response

Reporting practice 

102-45 Entities included in the 
consolidated þnancial statements

Capital Power Corporation

mailto:info%40capitalpower.com?subject=
http://www.capitalpower.com
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GRI 200: Economic
Disclosure 
Number Disclosure Title

/wp-content/uploads/2022/02/2021-Capital-Power-Climate-Change-Disclosure.pdf
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Disclosure 
Number Disclosure Title 2021 Response

GRI 201: Economic Performance  

201-3 Deþned beneþt plan obligations 
and other retirement plans

Capital Power employees hired prior to July 1, 2009, participate in the Local Authorities Pension 
Plan (LAPP), a multi-employer, contributory pension plan for employees of municipalities, hospitals 
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Disclosure 
Number Disclosure Title 2021 Response

103-3 Evaluation of the management 
approach

Capital Power is working toward an improved mechanism for evaluating the environmental, social 
and governance impacts of our procurement process. Capital Power has approved a sustainable 
sourcing strategy, with a framework outlining social deliverables for 2022 and 2023. Processes and 
targets to increase local sourcing, and increased opportunities for Indigenous communities, women-
owned businesses and BIPOC-owned businesses, will be implemented over the time frame. 

204-1 Proportion of spending on local 
suppliers

The proportion of spending by Capital Power on local organizations during the reporting period was 
approximately 55%. 

Spend includes engine.5 gcatiulte.5 gcatitrucizat,theiemeverna, parts, equipplemtal,ft toeses and 

i.e. gchemi losseganessenon-us codity fuelsses aadditdels).ers
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GRI 300: Environmental
Disclosure 
Number Disclosure Title 2021 Response

/wp-content/uploads/2020/11/Capital-Power-Health-Safety-Environment-Policy.pdf
/wp-content/uploads/2022/02/2021-Capital-Power-Climate-Change-Disclosure.pdf
/wp-content/uploads/2020/11/Capital-Power-Health-Safety-Environment-Policy.pdf
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Disclosure 
Number Disclosure Title 2021 Response

GRI 302: Energy  

302-1 Energy consumption within the 
organization

Non-renewable energy consumption

GJ)1ion
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Disclosure 





/wp-content/uploads/2020/11/Capital-Power-Health-Safety-Environment-Policy.pdf
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/wp-content/uploads/2020/11/Capital-Power-Health-Safety-Environment-Policy.pdf
/wp-content/uploads/2022/02/2022-Capital-Power-Management-Proxy-Circular.pdf
/wp-content/uploads/2020/11/Capital-Power-Health-Safety-Environment-Policy.pdf
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Disclosure 
Number Disclosure Title 2021 Response

GRI 305: Emissions

103-2 The management approach and  
its components 

Responsibilities around energy management are outlined in our HSE Policy, 

/wp-content/uploads/2022/02/2021-Capital-Power-Climate-Change-Disclosure.pdf
/wp-content/uploads/2020/11/Capital-Power-Health-Safety-Environment-Policy.pdf
/wp-content/uploads/2022/02/2021-Capital-Power-Climate-Change-Disclosure.pdf
/wp-content/uploads/2020/11/Capital-Power-Health-Safety-Environment-Policy.pdf
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Disclosure 
Number Disclosure Title 2021 Response

GRI 305: Emissions
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Disclosure 
Number Disclosure Title 2021 Response

GRI 305: Emissions

305-4 GHG emissions intensity Total GHG emissions intensity (tCO2
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Disclosure 
Number

Disclosur Title 

/wp-content/uploads/2019/11/Health-Safety-Environment-Committee-Terms-of-Reference.pdf
/wp-content/uploads/2020/11/Capital-Power-Health-Safety-Environment-Policy.pdf
/wp-content/uploads/2020/11/Capital-Power-Health-Safety-Environment-Policy.pdf
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GRI 400: Social standards
Disclosure 
Number Disclosure Title 2021 Response

GRI 401: Employment    

/wp-content/uploads/2020/11/Capital-Power-Health-Safety-Environment-Policy.pdf
/wp-content/uploads/2021/01/Capital-Power-Ethics-Policy.pdf
/wp-content/uploads/2020/02/Respectful-Workplace-Policy.pdf
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Disclosure 
Number Disclosure Title 2021 Response

GRI 401: Employment    

401-2 Beneþts provided to full-time 
employees that are not provided to 
temporary or part-time employees

Beneþts which are standard for full-time employees (which includes employees who work 20+ hours 
ided to emporar  employees ad ous 



/wp-content/uploads/2020/11/Capital-Power-Health-Safety-Environment-Policy.pdf
/wp-content/uploads/2021/01/Capital-Power-Ethics-Policy.pdf
/wp-content/uploads/2020/02/Respectful-Workplace-Policy.pdf
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Disclosure 
Number Disclosure Title 2021 Response

GRI 403: Occupational Health and Safety

/wp-content/uploads/2020/11/Capital-Power-Health-Safety-Environment-Policy.pdf
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Disclosure 
Number Disclosure Title 2021 Response

GRI 403: Occupational Health and Safety

403-6 Promotion of worker health 2021 Integrated Annual Report > People > Occupational health & safety > p. 41

403-7 Prevention and mitigation of 
occupational health and safety 
impacts directly linked by business 
relationships

2021 Integrated Annual Report > People > Occupational health & safety > p. 41

403-8 
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Disclosure 
Number Disclosure Title 2021 Response

GRI 405: Diversity and Equal Opportunity

405-2 Ratio of basic salary and 
remuneration of women to men

Ratio of basic salary
Ratio Basic Salary

Executive Women earned $78 per $100 earned by men
Upper management Women earned $92 per $100 earned by men
Professional Women earned $97 per $100 earned by men
Administrative Women earned $115 per $100 earned by men
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/investors/financial-reporting/?highlight=financial%20reporting
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