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DIRECTOR COMPENSATION TABLE

Capital Power Corporation



Letter to shareholders

March 4, 2020

Dear shareholder,
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Notice of 2020 annual meeting of shareholders

You're invited to attend the 2020 annual meeting of shareholders of Capital Power Corporation:

When: Friday, May 1, 2020
1:00 p.m. Mountain Daylight Time

Where: EPCOR Tower, 8th Floor
10423 — 101st Street NW
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Vote in person
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Katharine Stevenson, ICD.D (57)

Independent ~Director since April 3, 2017 ~Toronto, ON
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2. Governance
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About the Board

The Board is responsible for the stewardship of Capital Power, providing independent, effective leadership to oversee the
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Reporting a concern

We've worked hard to foster a culture where anyone can speak openly about ethical concerns. Employees can raise a concern
anonymously through our Integrity Hotline.
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ROLE AND RESPONSIBILITIES
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RECRUITMENT, ASSESSMENT AND TENURE
Skills matrix
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Board committees

The Board has three standing committees:
X Audit
X
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HEALTH, SAFETY AND ENVIRONMENT (HSE) COMMITTEE

Members Keith Trent (chair)
Kelly Huntington, Jane Peverett, Robert Phillips
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BREAKDOWN OF FEES EARNED
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Executive compensation

Letter to shareholders

March 4, 2020
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DECISION-MAKING PROCESS

All executive compensation decisions are based on a formal process that involves human resources management, the committee

and the Board. Management'’s external consultant (Willis Towers Watson) and the committee’s independent compensation
consultant (Meridian Compensation Partners) also provide input.

Analysis
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The consultant provides independent advice on:
x CEO compensation

x peer groups for executive and director compensation, as well as performance assessment
x the performance framework

X
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ELEMENTS OF COMPENSATION
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Committee oversight and discretion
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Payout formula

The actual payout or realized value of PSUs is based on our relative TSR ranking and our 30-day volume-weighted average share
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»  Our anti-hedging policy® prohibits insiders from engaging in trading activities that would allow them to benefit from a
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COMPENSATION DECISIONS FOR 2019

56 Capital Power Corporation









In the aggregate (weighted average basis), our TSR finished between the 50th and 75th percentile, resulting in a payout factor of
157%. See Performance share units on page 50.

2020 LTI award
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Look back analysis
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Option-based awards
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INCENTIVE PLAN AWARDS
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RETIREMENT BENEFITS
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(c1 and c2) Annual benefits payable
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a)
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Resignation Retirement/ Death Termination without Termination Double trigger
Disability cause for cause change of control
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